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POLICE — ASSAULTS AGAINST AND COMPENSATION 
Motion 

HON MARTIN ALDRIDGE (Agricultural) [10.32 am] — without notice: I move — 

That this house — 

(a) condemns assaults on police officers and other public officers in the strongest terms; 

(b) expresses deep concern at the increasing number of assaults on police officers in Western Australia; 

(c) calls on the state government to immediately respond to this growing issue, including ensuring 
that our police officers can access a compensation scheme for work-related physical or mental 
injury; and 

(d) calls on the Premier to immediately resolve the pay dispute with police officers to restore 
confidence among officers and recognise the challenges of their role. 

Before I commence my contribution to this motion, I would like to add my condolences to the family of 
Hon Neil Oliver, and also at this time recognise the passing of former Deputy Prime Minister of Australia Tim Fischer 
at the age of 73. He was a friend of a lot of us in the National Party and also a former ambassador to the Holy See. 
He had a keen interest in many things regional, including rail, history and, indeed, military history. I hope at 
another opportunity today I will be able to comment some more on Tim’s passing. 

This matter that I bring to the house today is a very serious one and I hope the debate will be taken in that vein. 
I hope we can have a respectful debate about this issue, which continues to plague police officers in our 
community. I anticipated raising the debate on policing before this week but The West Australian brought a key 
issue to the fore with an article on Tuesday, 20 August 2019, headed “Law & Disorder: Attacks on cops rise as 
assaults haunt officers”. I will read some extracts from that article — 

Assault on police officers is not new but I think those comments that I just quoted from Harry Arnott are 
really telling. There are not too many other workplaces in Western Australia where we see assaults of this 
nature. 

Police are punched, kicked and spat on nearly 20 times a week as frontline officers say they are plagued 
by the violence years after they are assaulted. 

Several frontline officers told The West Australian the severity of attacks was getting worse, and that 
some community members had little to no respect for any kind of authority. 

The latest figures show there were 977 “assault police officer offences” across WA in 2018/19. 

That’s an average of more than 18 cases a week, and is up from the 941 offences in 2017/18. 

Some officers also confided that they have experienced anxiety attacks and flashbacks over their assaults, 
months and even years after the offence. 

“They don’t think twice about hitting you … there is definitely no respect for the uniform anymore,” 
one officer said anonymously. 

Another said: “I think they … are getting worse, the public have little respect until they need us.” 

A third officer said they suffered an anxiety attack at a train station recently because they had been 
previously assaulted there, an assault which meant they had to have surgery. 

“I had a minor anxiety attack at the station a few months later. I put that down to numerous physical 
encounters in that area,” the officer said. 

A fourth and experienced officer—who also required surgery recently after arresting a suspect—said 
drugs were a big factor in police assaults. 

“People have different values now days … coupled with meth, (they have) a belief the world owes them 
something,” the officer said. 

WA Police Union president Harry Arnott told The West Australian last night he was alarmed by the latest 
numbers. 

“Assaulting a police officers is a despicable act and indefensible in all situations,” he said. “I am sure 
there will not be a single person who does not find these statistics alarming. 
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“Nearly three police officers are assaulted on the frontline every day, tell me what other workforce faces 
those dangers?” 

I draw members’ attention to the Occupational Safety and Health Act 1984. I turn to section 26, “Refusal by 
employees to work in certain cases”. Subsection (1) states — 

Nothing in section 25 prevents an employee from refusing to work where he or she has reasonable grounds 
to believe that to continue to work would expose him or her or any other person to a risk of imminent and 
serious injury or imminent and serious harm to his or her health. 

Section 26 needs to be read in conjunction with section 4A, which specifically exempts police officers from these 
provisions. As far as I am aware, no other class of employee in Western Australia is exempt from section 26 of 
our OSH legislation, except for police officers. That recognises not only the work that they do, but also the 
additional protections that we must put in place to ensure that we look after them. 

I have some personal experiences of this from my time in the fire service when I refused orders from senior officers 
to undertake certain work—I have raised this before in this house—and faced the threat of disciplinary action. 
I had the benefit of section 26 of the OSH legislation, whereas police officers do not. 

My motion refers to other public officers. It is also concerning to know that assaults now occur on firefighters. 
Some firefighters are refusing to respond to certain communities unless they have police escorts. I was at the 
St John Ambulance operations centre last week. The officers were telling me that they no longer send an ambulance 
to certain places in Western Australia. These issues move beyond the police realm and into other areas in 
Western Australia. Given the recent assault on a firefighter, which required hospitalisation and the perpetrator 
receiving a $500 fine, those aspects of the Criminal Code ought to be further examined by the Attorney General 
and the state government to ascertain whether some improvement is needed.  

The statistics released in The West Australian this week were confirmed in question time on Tuesday, and I have 
not seen much of a response from the Minister for Police. I am hopeful we will get more information today from 
the minister who is providing a response. I heard a radio grab that stated the government’s response is the use of 
body cameras. I suspect body cameras will be useful in collecting evidence to better guarantee prosecutions, but 
I am not convinced they will have the effect of deterring violence against police officers. 

To put the figures from The West Australian article into context, we were told that the authorised strength of the 
WA Police Force is some 6 350 officers. The minister representing the Minister for Police did not answer 
a question this week asking how many police officers are currently employed, but the authorised strength is 6 350. 
To put that into context, based on the 2017–18 data, each year, 15 per cent of our police officers are assaulted—
15 per cent! That is an extraordinary number. I am the first to admit that there is not a silver bullet to this 
problem. I know that we did a range of things when we were in government, including making amendments to the 
Criminal Code, which Hon Michael Mischin had carriage of at the time. I certainly think the government response 
needs to be much stronger than just the use of body cameras. 

I turn to the other aspect of the motion, which is compensation. Members will be aware of this issue, and if they 
are not, the WA Police Union has done some significant work on it and published quite a detailed report in 
November 2014 titled “Project Recompense”. There is some very good information in this report, and I encourage 
members to read it. It is still available on the WA Police Union’s website. I particularly challenge members to 
remain unmoved by the case studies that appear in the middle of this report, which relate the individual stories of 
de-identified officers and the level of trauma, and in some cases personal assault, that they have faced throughout 
sometimes short and sometimes lengthy careers. I challenge members to examine that report and not be moved by 
some of those stories. 

I draw members’ attention to a letter from the WA Police Union to the Minister for Police, Hon Michelle Roberts, 
on 14 August 2017, some months after the election of the Labor government. In that letter, then president of the 
police union, George Tilbury, outlined the concerns and priorities of the union, including the compensation scheme 
that is mentioned in my motion. 

Obviously this is a complex issue, and I said that in my recent contribution to the debate on the medical discharge 
provisions for police officers in the Police Act. Two years have passed since this correspondence was issued to the 
Minister for Police and, despite it being a complex issue, it is time that the government introduced some legislation 
to Parliament to initiate a scheme. If police officers are injured in the line of duty, the government’s response needs 
to be more than the provision of medical benefits and leave, especially if the ability of those officers to work in 
the future, either within or outside the police force, is impaired. Mental injury is another issue. We know from the 
statistics referred to during the recent debate on the medical discharge of police officers that a greater number of 
medical discharges result from mental injuries than from physical injuries, and mental injuries probably add greater 
complexity to a proposed compensation scheme. 
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There has been some talk about bringing in presumptive legislation for mental injury, such as post-traumatic stress 
disorder, similar to the presumptive legislation this house has provided for firefighters who have developed cancer. 
Indeed, firefighters in this state also certainly experience mental injury. Unfortunately, through my personal 
experience—not in the police service, but in the fire service—I have colleagues who are no longer with us because 
of post-traumatic stress disorder. Sadly, I have colleagues who are no longer on the job because of PTSD and 
I now realise, after leaving the employment of the fire service, that PTSD is probably something that we have all 
been affected by—the effects of trauma from that frontline exposure. It affects people differently and at different 
times of their lives. That adds some complexity to designing a compensation scheme, but that is not a good reason 
to shy away from it. This Parliament and this government could really lead the way in better protecting and 
compensating those officers who serve us on the front line. A letter dated 14 August 2017 from the WA Police 
Union to Minister Roberts outlined what a scheme might look like and included an actuarial assessment of the 
scheme. The police union has done some considerable work in proposing to government what a compensation 
scheme might look like and how it might work in practice. Indeed, if I can summarise the letter, the proposed 
scheme works by calculating a maximum payment, and the net maximum payment is then deducted, based on the 
level of work impairment and an age factor. Obviously, if a person is forced to leave the employment of the police 
force on medical grounds at age 25 and is unable to participate in any way in any future work, they would then be 
entitled to the maximum payment. Some examples are provided in that letter. It states — 

A 25 year old Member who is medically retired and has no residual work capacity would be entitled to 
a payment of $2,194,444 … 

That is obviously the actuarial assessment of lost income and future earnings over the life of that employee. The 
letter continues — 

A 58 year old Member who is medically retired and is assessed as having a 20% work impairment would 
be entitled to a payment of $210,667 … 

We can see some comparisons between a young officer with no ability to work versus somebody a bit older with 
a limited work capacity, and how that formula might work. That is not to say that this might be the exact formula 
that the government lands upon, but it gives us a point to at least have a discussion about what a compensation 
scheme might look like. 

I turn my attention to the pay dispute. Before the election, police officers and firefighters were offered a 1.5 per cent 
pay rise as an election commitment by the McGowan opposition. When the Labor Party was elected, firefighters 
got their 1.5 per cent and the state then introduced a wages policy of a capped payment of $1 000 per annum. We 
now know that the Labor government has broken its election commitment to police by reneging on its 1.5 per cent 
pay offer. Fast-forward to 2019 and the Community and Public Sector Union–Civil Service Association of WA 
has claimed in multiple media statements how the government has broken the state wages policy. Obviously, the 
government denies that fact, and there have been some questions in this place about the additional cost beyond the 
$1 000 increase to CPSU–CSA employees. We must keep in mind that this industrial agreement is the largest in 
the state with the number of public servants it covers—some 31 845 employees; it is the largest industrial 
agreement by employees. I draw members’ attention to the state wages policy, which states — 

The cost of negotiated and arbitrated outcomes must be met from within the approved salary expense 
budget of affected departments and organisations. 

That says to me that with the deal the CPSU has struck with the state, any extra cost beyond that $1 000 per employee 
has to be borne by the employing agencies, unless, of course, the state government is going to break its own wages 
policy. By effect, the deal that has been struck with the CPSU is inconsistent with other industrial agreements and 
will certainly expose the public sector to further budget cuts if we see the government stand by its wages policy.  

I want to make very clear what the state government is asking police officers to do. It was confirmed during the 
budget estimates process—I thank the estimates committee for allowing me to participate—that the state is asking 
police officers to take a $25 million pay cut, relative to CPI, over the next two years. That is not my figure; that is 
the figure that WA Police Force gave in its evidence to the budget estimates hearing this year. It is not hard to 
understand why police officers are not happy about this. There does not seem to be any progress on a compensation 
scheme. We continue to ask questions on a range of police matters and continue to get non-answers in this place. 
Hon Michelle Roberts, amongst a number of other ministers, is a prolific offender when it comes to not answering 
questions asked in the Legislative Council. I am sure that other members will reflect on that, and there certainly 
have been many cases of that this week. 

The fourth wing of my motion calls on the Premier to intervene in this matter. I think we have reached the point 
at which we need the Premier to intervene on the commerce and police ministers to resolve this dispute. I do not 
think anybody will challenge the notion that the work that police officers do in our community is extraordinary. 
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Every day they face situations and circumstances that are unimaginable to most of us. I think they deserve a better 
deal from this government, as I am sure do other members. I want to be part of a Parliament that leads on these 
issues, particularly on an appropriate compensation scheme that not just allows members to retire with a medical 
discharge but also makes sure that we continue to support them into the future. The men and women of our police 
force are relying on us to do that. 
I will quote from a media statement released just today from the WA Police Union. Members may not yet have 
seen this media release, which is headed “Pay negotiations stall”. Mr Arnott is quoted as saying — 

“Recently, Government has claimed success in relation to reduced crime rates and wins against the 
scourge of meth. They had nothing to do with it, I am yet to see a politician strap on a gun and step out 
onto the frontline. It was the hard work of the dedicated women and men of the WA Police Force working 
hard, protecting their communities and achieving results. 

“The Government promotes our troops’ victories as their own and then they reward our Members with 
a $25 million real wages cut. That type of behavior is disrespectful and will only lead to a reduction in morale.” 

The PRESIDENT: Member, would you like to table the document you have just read from, so that other members 
will have the capacity to read it during the debate? 

Hon MARTIN ALDRIDGE: It would be my pleasure, Madam President. I seek leave to table the document. 
Leave granted. [See paper 2966.] 

Hon MARTIN ALDRIDGE: Nothing can be truer than those words of the president of the WA Police Union, 
Harry Arnott. Members of the police force have our back every minute of every hour of every day of every week 
of every month of every year. I ask members of this house: have you got theirs? 
HON ALANNAH MacTIERNAN (North Metropolitan — Minister for Regional Development) [10.53 am]: 
I will respond on behalf of the government to this motion. I will start by echoing the comments of Hon Martin Aldridge 
on the passing of Tim Fischer. I had the pleasure of meeting Tim Fischer on a number of occasions and of watching 
his performance for many years. He was truly a fine leader. He was a man of the people, but he was also 
a progressive thinker who was in touch with the modern community. He brought the good of traditional values 
together with some progressive thinking and an understanding of contemporary society. I particularly pass on my 
condolences to members of the National Party family, because he was truly a great leader. 

I thank the member for raising this important issue today. As we speak, a conciliation conference is going on, led 
by our very able team at the Western Australian Industrial Relations Commission. We really hope that we can 
bring these matters to a successful conclusion, as we have done with other public sector workers. It would certainly 
compromise the good faith of the negotiations if we were to talk above the head of the Western Australian Police 
Union about the items being negotiated. The government wants to be respectful of its relationship with the police 
union and its members, and it will not go into the detail of the police union’s log of claims; however, it is working 
very hard to deal with these issues. 

It is correct that at one point during the election campaign the government promised a 1.5 per cent pay increase. 
As members know, between the time of the publication of the Treasury documents leading into the caretaker period 
and the time the Labor Party came into government, the government found that there had been a very considerable 
deterioration in the state’s financial position due to a number of factors. To get the state’s finances in order, the 
government had to revise that commitment. Very early on, the government dealt with public sector workers to 
bring them along, and, of course, the government led by example by making sure that parliamentarians, judges 
and those people at the top of the public sector pay tree bore a greater burden in percentage terms by introducing 
a price freeze. We acknowledge that environment. 

I now want to talk through some general issues and about the advice provided to me by the Minister for Police. 
The government accepts that there has been a change of behaviour in the community. General standards and the 
level of respect for authority in the community has been driven in part, but not exclusively, by a massive meth 
problem. It provides real challenges for the community, police officers, and, as the member said, firefighters. We 
also acknowledge that it provides challenges, of course, for people in the medical profession, and we have recently 
announced some additional resources to deal with that. However, I do not accept the member’s last proposition 
that politicians are doing nothing to deal with this issue. In fact, the government is very proud of its meth action 
plan and the very real strategies it has taken to try to break the meth cycle, and of the development of meth prisons, 
which we believe will for the first time produce some very positive results. We do not accept that we can deal with 
these endemic problems just by strapping on a gun. However, we acknowledge, of course, that our police officers 
do a spectacular and outstanding job to protect and serve the community. We absolutely understand that they are 
on the front line. They turn out to road crashes, suicides, horrible murders and other violent incidents. They deal 
with domestic violence and, as I said, with this unfortunate breakdown in community standards in some areas. We 
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absolutely understand that police officers are assaulted. It is a sad reality that our police are too often confronted 
by armed offenders. We are really focused on this and are working on practical ways that we can deal with it. The 
commitment has been to provide the tools and protective equipment that they need for job safety. In eight and 
a half years, the Barnett–Harvey government did nothing to provide the equipment necessary to protect our police. 
It failed to roll out the personal-issue body armour and body-worn cameras to frontline officers, but we have done 
that. In our last budget, we committed $15.4 million towards the rollout of personal-issue multi-threat body armour 
to frontline police officers. This is very much part of a commitment to provide better protection. To determine the 
most suitable body type, 60 officers, both male and female, were fitted out with different styles of body armour to 
test for protection, comfort and mobility in a range of policing roles from metropolitan to regional. They have 
provided important feedback. We did not want to just impose this. That is now going through the evaluation period. 
A contract is scheduled to be awarded and a wider rollout will occur. We repeat that there were no attempts by the 
previous government to do this. At best, under its approach there would have been a limited number of standard-
issue generic size and fit armour rather than the bespoke, individually tailored equipment. 

The member spoke about body cameras. He said there is no evidence that they deal with the issue, but we believe 
they provide police with a level of protection, and certainly a level of protection against false accusation. It is 
important to understand that potential offenders or assailants are warned on approach that there is a body camera 
in situ. We believe that in some cases that will cause a moderation of behaviour. 

The member was concerned about injured officers being looked after, and we absolutely understand that this is 
a big issue. 

The PRESIDENT: Order, members! There is a lot of chat around the chamber and I find it hard to understand 
what the minister is saying. If people really need to have a conversation, they might want to step outside so that 
the minister can continue. 

Hon ALANNAH MacTIERNAN: As the member articulated, we recognise that given the nature of their role, 
police do not necessarily have the same protections as other government workers have. They cannot say something 
is dangerous and step away, because that is the nature of the job. It is important to understand that if a police officer 
is injured, they have up to 168 paid sick leave days, and this leave is often extended when there is a work-related 
injury or illness. Importantly, the government covers all medical expenses and wages for police who are injured 
on the job or who have work-related injuries. Police who are medically retired receive a payment for certain 
medical bills for work-related injuries. 

The police minister is working very hard to improve the assistance given to police to support them with the mental 
health impacts of policing. We have made some really important changes to the health and welfare branch to 
improve the support that it provides officers and their families. The Minister for Police wants to particularly 
acknowledge the work of Commissioner Dawson in that regard. The police minister has introduced some major 
reforms to ensure that officers who are medically retired are treated with the dignity, respect and fairness they 
deserve by including medical retirement issues in the police redress scheme and the reform of the Police Act. We just 
point out that these were issues that the Barnett government failed to address in its eight and a half years. We have 
provided $16 million for a special police redress to provide lump sum ex gratia payments to officers who had to be 
medically retired in the past to recognise their service and acknowledge the circumstances under which they left 
the force. This is the first and only such redress scheme for police officers in Australia. Three eminent people have 
been appointed to oversee this process. The panel is chaired by former Commissioner of Police Karl O’Callaghan, 
assisted by Ms Susan Barrera and former police officer Ms Lilly Cvijic. The application process is now closed and 
payments are being determined. I think that is significant. 

I turn now to amendments to the Police Act to separate medical retirement from the section 8 loss-of-confidence 
process. This is an issue that the Western Australian Police Union and police officers have often raised. Until the 
recent passage of the Police Amendment (Medical Retirement) Bill 2019, police officers who were retiring for 
medical reasons were lumped into the section 8 loss-of-confidence process. The government has now dealt with 
that important issue so those officers will not be tarred by being section 8 loss-of-confidence retirees. 

With regard to compensation, we have absolutely recognised that there is a shortcoming in officers’ current benefits 
when they suffer permanent impairment from an on-the-job injury. Unlike other public sector workers, police 
officers who suffer permanent impairment are not automatically entitled to a lump sum payment. The McGowan 
government made an election commitment: it is absolutely committed to providing compensation to police officers 
who need to be medically retired because of a work-related illness or injury. The Minister for Police, together with 
the Commissioner of Police, Chris Dawson, is working on a scheme to provide meaningful compensation and 
support for officers. Indeed, as witness to that, we have more than $30 million for that over the forward estimates. 
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I do not have any time to go into the industrial relations issues, but we have been negotiating in good faith and, as 
we speak, a conciliation process is going on. The Premier has full confidence in the Minister for Industrial 
Relations and the Minister for Police to work on this and to bring these matters to a conclusion. 

HON MICHAEL MISCHIN (North Metropolitan — Deputy Leader of the Opposition) [11.07 am]: I rise to 
indicate the opposition’s support for the four elements of this very worthy motion, which condemns assaults on 
police officers and other public officers; expresses concern at the increasing number of assaults on police officers 
in this state; calls upon the state government to respond to the issue and to ensure that police officers can gain 
access to a compensation scheme for work-related physical or mental injuries; and calls on the Premier to resolve 
the pay dispute with police officers to restore their confidence and to recognise the challenges of their role. 

I will deal first with the issue of assaults. There are a number of elements involved in protecting police officers. 
The minister providing the apology on behalf of the government has indicated that the government is making great 
progress with regard to body armour, cameras and the like. Back in 2009, the then Barnett government introduced 
mandatory minimum sentences of imprisonment for bodily harm caused by assaults on police officers. That was 
roundly condemned and opposed by the then Labor opposition—particularly by the now Attorney General, and 
I will come to him shortly. I understand that there may be philosophical differences between parties and members 
regarding mandatory minimum sentences and the like, but that was a measured approach towards trying to reset 
the public perception of how we deal with police officers. It was more than simply putting people in jail for causing 
bodily harm.  

I reflect on when I first joined the then Crown Law Department in the 1980s. At that stage, police officers were 
not routinely armed when they were out on the streets. There was great debate about whether they should be armed 
and whether it would be a descent in the standards of society to have armed police officers wandering around, as 
they do in the United States. There was a great debate about that. In those days, if there was a brawl in a pub and 
a police officer walked in, people would quieten down. It then became the case that if a police officer wandered 
into a conflict, they would become the target of the miscreants. We recalibrated that by saying, “You do not touch 
police officers. If you happen to touch a police officer in the course of their duty and cause them bodily harm, you 
will be punished.” In the 2009–10 financial year, which was the first year in which those laws came into effect, 
the number of assaults on police officers reduced from 1 346 to 974. That is, 350 fewer police officers were injured 
in the course of duty. In 2017–18, the number of assaults on police officers went down further to 911. However, 
in 2018–19, the number increased to 975. Most of those assaults were due either to people being liquored up, or 
to the meth crisis—people who are in a highly agitated state and not fully responsible for their actions, and engage 
in assaulting police officers. However, it is also indicative of the mindset of our society. That needs to be corrected. 
Instead of looking at how we can change the laws to ensure that people who assault police officers, or other public 
officers, and cause them bodily harm are punished and put away for longer, in order to act as a deterrent, we have 
resorted to police wearing body armour. Our police officers could drive around in armoured cars. That is hardly 
protecting police officers. That is isolating them from society. That is doing nothing to address the societal issue. 

Hon Alannah MacTiernan: So you don’t support body armour for our police? 

Hon MICHAEL MISCHIN: I support body armour. However, it is a sad state if that is the minister’s solution to 
protecting police officers, rather than changing societal attitudes. 

Hon Alannah MacTiernan: Do you realise that is what police officers want? 

Hon MICHAEL MISCHIN: I am sure that is right. However, I would have thought a better option would be that 
police officers are given respect in the streets, rather than having to wear body armour and carry a firearm. 

Hon Alannah MacTiernan: Of course it would. 

Hon MICHAEL MISCHIN: As has been indicated by Hon Martin Aldridge, body cameras are hardly likely to 
deter people, as opposed to simply providing evidence. 

Hon Alannah MacTiernan: He was talking about body cameras, not body armour. 

Hon MICHAEL MISCHIN: Yes, body cameras. Body cameras are hardly likely to deter people. In fact, body 
armour is hardly likely to deter assailants either. It just means they cause less harm. That is, of course, unless police 
officers are also wearing helmets. Nevertheless, the government needs to examine other strategies that can be used. 

The issue of police compensation also needs to be addressed. It is very popular for ministers of this government 
to say that nothing was done in so many years and the like, and ignore the work that was done behind the scenes. 
In 2016, the then Minister for Police came up with a means of addressing workers’ compensation for police officers 
and a variety of other issues that were of concern to police officers and thought she had reached some agreement 
with the WA Police Union, which it then reneged on. The police union has had a change of leadership since that 
time, and I would have thought some progress could have been made. However, in the last two and half years, we 
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seem to have advanced nowhere. The Police Amendment (Medical Retirement) Bill 2019, which we dealt with 
recently, is a very worthy piece of legislation. It has not come about out of the blue. It took two and half years to 
get that bill going. Therefore, I do not think this government’s record is all that wonderful when we consider what 
it has achieved. We would think that with the work that was done during the eight years of our government, plus 
the two and a half years of this government, some progress would have been made to address this issue, even if 
agreement could not be reached with the police union. 

Another issue is the police pay dispute. Our government was criticised because, back in the day, we gave generous 
pay increases to police officers and made them the best paid in the nation. We were squandering the boom, 
apparently. We did the same for teachers. I recall that at the time, wonderful Mark McGowan had a dispute with 
the State School Teachers’ Union of WA that he had not managed to resolve. 
Hon Peter Collier: Teachers were the lowest paid in the nation. 
Hon MICHAEL MISCHIN: Yes. That was fixed up by our government. We also addressed the issue of encouraging 
police officers to stay in the police force, and that has happened. 
Hon Alannah MacTiernan: That was a great budget! 
Hon MICHAEL MISCHIN: I take it the minister is opposing any pay increase for police officers. Is that the 
minister’s position? 
Hon Alannah MacTiernan: Our position is we’re negotiating. 
Hon MICHAEL MISCHIN: Yes, negotiating. How wonderful! 
Hon Alannah MacTiernan interjected. 
Hon MICHAEL MISCHIN: Madam President! 
The PRESIDENT: Order! Minister, everyone else was heard in silence. I know that sometimes things can get 
a bit argy-bargy in here, but I am sure that the member wants to use his next two minutes and 54 seconds fruitfully 
and be heard in silence. 
Hon MICHAEL MISCHIN: I do, thank you, Madam President. 
Now we are discussing whether they ought to get $1 000 or so. Before the last election Mark McGowan was doing 
one of his usual me-toos about the 1.5 per cent pay increase being offered by the then Liberal–National government. 
He said, “Yes, I’ll do that, too.” Of course, it was like his commitment—“I’ll do that too”—on minimum mandatory 
sentences for meth traffickers. We know what happened to that; it was abandoned as quickly as possible. Likewise, 
although he gave pay increases to other public sector workers, he did not do so for the police; he reneged on that 
promise. Now, two and a half years down the track, we are still negotiating. We have to go to mediation before 
the Western Australian Industrial Relations Commission because this government, as the union has said today, is 
bullying it and refusing to negotiate in good faith. That needs to be addressed. We also need to address the increased 
rental cost of Government Regional Officers’ Housing for police officers, which is penalising them by something 
like $1 560 a year. That is a sign of this government’s good faith. 
Police officers are not held in high regard by this government—we only have to look at some of the people in 
cabinet. I remind members of our Attorney General who, as the shadow Attorney General, was quite happy to go 
crazy and say anything that suited him at the time. However, when he does so, he reveals what he really thinks. 
He engages in an awful lot of personal abuse in the other chamber; one only has to read Hansard to see what 
passes as debate down there. I remind members of his real attitude towards police with reference to a column in 
The West Australian of 14 October 2008, when his boat and house were graffitied. It reads — 

The WA Police Union is considering suing Labor MP John Quigley for defamation over claims corrupt 
police were behind a graffiti attack on his Trigg home. 
Mr Quigley said he was unnerved yesterday when he found the words “chld molester John Quigly (sic)” 
scrawled on his front wall and nearby boat in bright red paint and blamed it on corrupt police as payback 
for his support of Andrew Mallard. 
“Who did this is not beyond reasonable doubt, yet corrupt police are at this stage the prime and only 
suspect,” he said. 
Mr Quigley, a former Police Union lawyer, said police had stalked and intimidated him in the six years 
he had helped Mr Mallard … 

He did not name particular officers in the article and said that he was not suggesting it was done by two police 
officers then under examination.  
HON CHARLES SMITH (East Metropolitan) [11.17 am]: I rise to offer a few supportive statements to the 
motion moved this morning by Hon Martin Aldridge. I sincerely thank the member for bringing on this motion. 
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I mean that sincerely, and I am not being facetious at all. I will say one facetious thing and it is aimed at the 
Minister for Police. In another low-IQ statement on the radio — 
Hon Alannah MacTiernan interjected. 
The PRESIDENT: Order! Member, you are on your feet; you can proceed. 
Hon CHARLES SMITH: Thank you, Madam President. Yesterday, I heard on the radio that the police minister 
thinks that police having body cameras will stop them being assaulted—as if by magic, having these cameras on 
their uniform, police will be immune from assault. I think that is an incredibly ignorant and out-of-touch statement 
for a police minister to make. It shows no understanding of what happens out on the street. 

It may be a surprise for some members to learn that frontline police officers are assaulted every day to a greater or 
lesser extent. In most instances, the individual officer will think nothing of it. Nowadays, every arrest involves 
some sort of physical altercation. In my experience and from talking with my former colleagues and friends, 
I estimate that around 90 per cent of arrests nowadays also deal with methamphetamine-affected individuals whose 
behaviour is notoriously hard to predict. Each and every arrest that is made now is a high-risk endeavour. The 
Western Australia Police Force is in dire straits. Two years ago in my inaugural speech, and consistently thereafter, 
I warned the government and the Minister for Police, and I have been writing to the Commissioner of Police about 
it, that it is urgent that the government recruit an additional 1 000 frontline staff, not so much to deal with the sheer 
volume of crime perpetrated at the moment, but to give the girls and boys in blue a break from the sheer number 
of call-outs and the backlog of jobs with which they have to deal. I remind the house that I speak to police not only 
at the very highest level, but also on the front line. From my research and communications with police, I understand 
that a significant number of police stations struggle to put out one unit per shift. For the benefit of those members 
who do not know what a unit is, it is one police car and two police officers. I understand that an increasing number 
of police officers are also calling in sick. This is a direct reflection of the issues within the job today. People do 
not want to come into work and deal with the job. This is a huge message to the government that all is not well 
within the agency. Frontline police and forensic staff go to work and face a huge backlog of jobs. Members of the 
public are increasingly complaining that police do not attend jobs or that they turn up the day after. The 
community’s increasing loss of confidence in the police is embarrassing. It is a well-known fact that the current 
Labor government does not understand policing or what it actually involves. The police minister stated some time 
ago that she thought frontline policing involved attending to the front counter. That is laughable, and this is from 
an experienced minister. She presides over the smallest police officer to population ratio we have ever had, and 
I understand that we want Perth to grow even more because apparently it is good for the economy! 
I will focus briefly on the suburbs in my electorate of East Metropolitan Region. Earlier this year I had a bit of 
a ding-dong in the local papers with the police minister. For example, the police minister was quoted in the 
Armadale Examiner of 7 February this year stating that by giving a voice to the victims of crime, which is what 
I have been doing for those people in the Maddington, Gosnells, Thornlie, Kelmscott and Armadale areas, and 
calling for more police presence, I am doing nothing but scaremongering and chasing cheap publicity. Heaven 
forbid that we should publicise the problems in our community, never mind highlighting the working-class and 
middle-class Western Australians who are suffering this deluge of antisocial behaviour and crime. People are 
leaving those suburbs because they have had enough. The culture of arrogance and denial that prevails in the 
McGowan Labor government is extraordinary. I do not understand why the police minister denies the huge crime 
rate and antisocial problems in the south-eastern corridor. We need to acknowledge the problem and deal with it. 
In responding to this motion, I was going to impart some personal policing experience, but I dismissed it because 
I would only be re-traumatised by relating my experiences. Members may notice that I am already a cranky kind 
of character, so I will not impart those stories. We all know what the police have to deal with—well, at least I think 
we do. When we discussed the Police Amendment (Medical Retirement) Bill 2019 recently, I called for 
compulsory psychological assessments for police. That would be a fantastic idea for the police minister to run 
with, and I think it is desperately needed. As I said before, there should be assessments at least twice a year for 
both operational and non-operational staff to catch early warning signs of mental health issues and post-traumatic 
stress disorder symptoms. PTSD affects someone for the rest of their life. The tough thing about PTSD is that it 
does not affect just the individual; it affects their partner, their children and their extended family. Everyone has 
to live with the trauma and fallout of the PTSD sufferer. 
I found this amusing, briefly, but it is what I would call a truism. Some time ago there was a little graphic meme 
floating around the police force. It said, “How to find your grumpy police name? You take your rank, and put that 
first, and then you take your surname and put that second, and that is your grumpy police name.” Unfortunately, 
there is a saying in society that a policeman’s lot is not a happy one, and increasingly, it is not. Every single police 
officer, to a greater or lesser extent, suffers with PTSD. As such, I think we should examine whether these types 
of public officers—police officers, ambulance staff, front-line nurses, emergency department doctors and so on—
should have special treatment in society. It is entirely justifiable that police have a significant higher pay scale to 
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reflect what they have to deal with, and a significantly better retirement plan and pension, including medical 
retirement, should it be needed. 
Police, in particular, need and deserve much firmer legislation. We have heard Hon Michael Mischin talk about 
mandated minimum sentences—I think it is six months’ imprisonment for being found guilty of assaulting a police 
officer. When I hear of magistrates or judges issuing suspended sentences of six months, that makes me even more 
cranky. Proper mandated minimum sentences, with no suspended sentences, have to be enforced. Magistrates who, 
for whatever reason, want to impose a suspended sentence, should be rightly condemned by our community for 
letting us down. 
HON COLIN TINCKNELL (South West) [11.28 am]: I commend Hon Martin Aldridge for this motion. At 
various times, very good motions are brought to the house, and those motions deserve recognition. This is a very 
good motion. It is about condemning assaults, access to compensation packages, asking the Premier to intervene, 
and restoring confidence back to the police force. There have been some very valuable contributions in this house 
this morning. I do not think the approach from this house for this Parliament is to just beat up on the government 
about this. The role of the police has changed a great deal. There are a lot more drugs in our society now, and many 
other threats, such as terrorism. There is a lot more violence in our community. We used to read about a king hit 
every now and again in the paper, but these days there are about 10 or 20 king hits a day. There is no point writing 
about them anymore, because the paper would be full of stories of king hits in our society. While this is going on, 
the police have to try to bring some order to a society, and their job is increasingly difficult. 
We need to acknowledge that, first of all. Yes, the police are skilled and are capable of handling the differences, 
but they need our full support. I do not want to have a go at just the government; I am talking to this Parliament. 
If during the rest of this term, we have not been able to increase the number of police, secure them a proper 
compensation package and restore their confidence, all sides of Parliament have failed them. We need to stand 
together on this. We do not need to blame one side or the other. It does not matter who is in government; when 
a major need is recognised, the approach should be quite clear. If the government says that the money is not there, 
it has to find the money. That is the responsibility of government. This is an urgent matter and should be dealt with 
very, very quickly. The reality in our community now is that less respect is shown towards police officers, 
politicians and many other groups in our community. However, we can speak freely in the safety of this house 
where we are pretty well protected. Police officers do not have that opportunity. They are on the front line dealing 
with people we do not want to deal with. We have to come up with legislation and other ways of dealing with these 
people and get someone else to implement it. The police are the guys who have to do that work. This is a very 
good motion. 
We keep talking about police numbers being down. Hon Charles Smith was right; we have asked for 1 000 extra 
coppers, but people have said that that is too many. Maybe it is, but the fact is that only about 100 police have 
been added to the WA Police Force in this term of government, yet we know that due to natural attrition, 200 or 
more have left. That means the number is lower than it was two or three years ago. I believe the violence and drugs 
in our community and the number of threats towards police has increased in that time, so we need to look at this 
seriously. The government says that it is negotiating with the police, but it cannot talk about that in here. I hope 
those negotiations are nothing like the negotiations they had with the lobster industry or the taxi industry or the 
recent negotiations with the TAB and the racing industry. If they are called negotiations, I am not confident of the 
result. Negotiating involves sitting down and listening to people, hearing their concerns and responding. It is not 
a matter of going to the table with a set position and saying, “Sorry; we’re not interested anymore”. That does not 
work. Police need a compensation scheme and their number increased. I will let the experts decide whether the 
number is 200 or 1 000. Honourable members in this house have highlighted that we need real 24-hour police 
services. It is a bit of a smokescreen when we talk about 24-hour services, but when there is a problem, it can be 
hours before we see a police officer. 
Police officers need extra time off work. They need another couple of hours a week off or an extra week’s holiday. 
We need to recognise that the police do a very stressful job, so extra time with their family and loved ones will 
help them. They do a highly intense, dangerous job and we cannot compare it with any other form of work. It is 
a special job requiring special conditions. The police are very talented and can handle the work, but we need to 
respond to their requests by giving them tools, and part of that is allowing them to get away from the stresses of 
their job—it is a stressful job—and spend time with their loved ones. 
We cannot play games through the media with endless reels of minister’s saying, “Look what the government’s 
done.” It is not our government; it is what the WA Police Force has done. It is doing the hard work. It is taking the 
bumps. Police officers are getting threatened, spat at and abused, yet they are delivering. The WA Police Force 
has had fantastic results in these last 12 months. It has collected a lot of drugs and taken them off the street. We 
see the wonderful hard work of police officers, but it has a personal effect on them. Their mental health and general 
health are not good. When they have those problems, it affects their families, friends and everyone around them, 
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as has already been indicated in this house. I believe that many of the police, at this stage, are exhausted. We may not 
agree with everything the union asks for. However, true negotiations mean that the government sits down with the 
police and negotiates a deal, which is the best way to go. We should not go to arbitration. That should be a last resort. 
Hon Alannah MacTiernan: Or mediation. 
Hon COLIN TINCKNELL: I would like to see the minister and the government sit down with the union and 
negotiate a deal. I also think that it is urgent. I do not think we have time to waste. Numbers are needed now in the 
police force. It takes many years to train these people to get them up to speed. If we do not respond soon, this will 
be an ongoing problem for many years, including for the next government. Action is needed now. Soon we will 
have teachers and firefighters negotiating deals, yet the police deal has still not been done. An election is coming 
up in two years. If this government wants to be re-elected, it needs to look after these people and respond with 
a true and genuine approach to these negotiations. The government saying that it does not have the money cannot 
be the answer. Find the money! That is the government’s responsibility. Find the money, respond to this need, and 
make sure that at the end of our term when we walk out of this Parliament, we get a chance to say, “Well, at least 
we got that job done and we looked after these people who have looked after us over the last however many years.” 

HON ALISON XAMON (North Metropolitan) [11.37 am]: I want to speak to this motion. Members know that 
worker safety and protection are issues that I care very deeply about. Police work is inherently dangerous and it 
can have, and does have for many people, a significant impact on both physical and mental health. Therefore, 
obviously, I would support any measures that serve to enhance the health and wellbeing of officers, and I think 
everyone in this place would. I understand that even in the last financial year, we had almost 1 000 reports of 
assaults on police officers, so we are talking about a very significant number. As has already been mentioned, 
physical assaults are not the only impacts of the job. I have referred to it before, but it is a pretty good report—that 
is, the Community Development and Justice Standing Committee’s report “How did they manage? An Investigation 
of the Measures WA Police has in place to Evaluate Management of Personnel”. It was a significant report because 
it found that more police officers are medically retired because of psychological illness, rather than physical 
ailments or injuries, and PTSD, which has already been spoken about, is the most common psychological illness. 

We have already debated in this place the first tranche of reform that has been proposed by the government around 
medically retired police officers, which was passed unanimously in this place. We talked about the problems with 
the previous process in that it was profoundly unfair that police officers who had experienced a workplace injury 
were lumped in with police officers who were dishonest, criminal, corrupt or incompetent. But, as I say, it was 
agreed by the house, as a whole, that that needed to be reformed and I am pleased that has occurred. As members 
have already said, and as was said during the passage of that piece of legislation, although it is good that those 
gaps have been addressed, we need an adequate compensation scheme for police officers who can no longer work 
on the front line. The current situation is grossly unfair; the compensation that is currently available is inadequate 
and inconsistent, and Western Australia lags behind other states. This issue has dragged on for too long and needs 
to be addressed. We have had commitments that it will be addressed, and I commend the Western Australian Police 
Union for its advocacy. No-one denies that police officers do a difficult and challenging job, and deserve 
appropriate compensation and support. 

During the course of this debate, members have talked about various measures that have been or need to be 
employed in order to ensure a higher degree of safety for our frontline police officers. Some members have spoken 
about legal reforms. I am deadset opposed to mandatory sentencing for assaults on public officers. I think 
mandatory sentencing is terrible and can capture people whose circumstances demand that discretion be applied—
most notably, those who are mentally impaired at the time of committing an offence. 

Other issues have been raised as well, but one thing I wanted to put out there is a terrific initiative that I think 
needs to be remembered and expanded—that is, the police co-response mental health initiative, which was begun 
as a trial by the previous government. It was found to be enormously successful, so this government has chosen to 
begin its expansion. It needs to be expanded statewide. Police are very often the first people who are called when 
someone is experiencing a psychotic episode or may be drug affected. The situation is often very unclear. Those 
people can be violent, but are not culpable for their behaviour. This program enables mental health professionals 
to attend scenes in parts of the metropolitan area with police officers to try to de-escalate situations. It is a fantastic 
initiative and has been highly successful. Police officers are less likely to be assaulted because people are getting 
mental health support immediately and the officers are also trained in de-escalation techniques. The program has 
resulted in better outcomes for people with mental illness themselves. We need to look at that sort of initiative and 
the sorts of things that can lead to assaults against police officers. 

There are always going to be some awful people who just want to hit cops. That needs to be addressed and those 
people need to be held to account. But we also have to remember that the nature of the job we expect from our 
frontline police officers is that they have to deal with very vulnerable people. Therefore, we need to look at appropriate 
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ways to assist police officers to best do their job, because they are trying to keep the community safe, which includes 
the vulnerable people themselves. I could talk about things such as body armour and cameras, but they have been 
canvassed by other members. I wanted to draw members’ attention to other initiatives that we need to expand. 

HON PIERRE YANG (South Metropolitan) [11.43 am]: I wish to contribute to this motion. Like all members in 
this place, I have the highest respect for our hardworking police officers. Although I have never worked in the police 
force, I have served with many people who are police officers by day, but are army reservists on Tuesday nights and 
weekends. Our police officers are hardworking, dedicated and professional people. I have lived in Western Australia 
for 20 years and my interactions with members of the police force have been overwhelmingly positive. 

I just wish to go through a few personal examples. In 2000, I remember going to Northbridge for a meal. On my 
way back, I passed the Perth train station and I saw two police officers apprehending a male teenager. They showed 
great restraint. Obviously, the teenage boy resisted arrest, so they had to apply force. There was one male officer and 
one female officer. The teenage boy was accompanied by a teenage girl, who was screaming at the officers and 
throwing punches at, if I remember correctly, the male officer. The male officer showed great restraint and 
professionalism and focused on the job. The professionalism demonstrated by the officer was tremendous. The teenage 
girl had no respect. It was a disgraceful act for her to attack the police officers, who were trying to do their job. 

On another occasion in the early 2000s, I had driven my 25-year-old Ford Fairlane, the battery of which routinely 
failed, to a small shopping centre and the bloody battery failed again! Luckily, there was a police van parked 
next to my car. I approached the officers and asked them whether they could help, and they happily helped me to 
jump-start my car. I felt that it was very heartwarming that our police officers were willing to lend assistance 
when I requested it. 

Police officers come from the general public, but they are special people. They put their duties first. They put the 
interests and safety of the general public ahead of their own safety and wellbeing, and they deserve our respect. 

Turning to the motion, my understanding is that the government is negotiating in good faith. I have listened to 
members’ contributions and I wish to say a few things. Hon Michael Mischin, who is away on urgent parliamentary 
business, remarked that there had been a change of leadership in the WA Police Union. Yes, there has been 
a change of leadership in the police union, but opposition to the offers made by the previous Liberal–National 
government has not changed. I just wanted to put that on the record. 

My understanding is that the government is negotiating in good faith on the Government Regional Officers’ 
Housing scheme and, as part of that negotiation, the government has offered to extend the existing temporary 
freeze on GROH rents for two years. 

I am aware that remarks have been made about sick leave. There is no evidence to suggest that more police officers 
are calling in sick. Although police officers can access up to 168 days personal leave a year, generally they do not 
take more sick leave than do other public sector employees. 

I also heard a comment about body-worn cameras being used by police officers as a deterrent to assault. It is 
important to acknowledge the deterrence factor. If a person assaulted a police officer, knowing that there would 
be no video evidence, it would be his or her word against the police officer’s word. If we compare that scenario 
with a different scenario in which the police officer has a body-worn camera that records all interactions of that 
encounter, whatever that person does to the officer would be recorded. Such a recording can be used as evidence 
in a court of law should any assault be made against a police officer. That creates a change of mindset and that is 
the deterrence. Of course, that creates a deterrent and also creates that factor of protection for our hardworking and 
dedicated police officers. Body armour and body-worn cameras are the latest initiatives introduced by the 
government to protect our police officers. 

I heard remarks about helmets. I think it was rather disingenuous to throw that comment into the debate. It is 
important to find the balance for the protection of our police officers and at the same time create that deterrence 
for people who commit assault against police officers. I think the balance is right at this time. Do we really want 
to see police officers wearing helmets when they patrol the streets? I found that comment quite extraordinary. 

I understand that the government is aiming to come to an agreement with the police union. I know for a fact that 
negotiations are at the conciliation stage. The government would like to reach an agreement rather than go to 
arbitration. As any party to a negotiation in scenarios like this, the police union is entitled to seek arbitration. 
Arbitration has been part of Australia’s industrial relations practice since 1904. The police are definitely entitled. The 
government is entering this negotiation in good faith and is hoping to reach an agreement. Bargaining is a two-way 
process. It is the government’s hope that the union will look at the offers and come to an agreement. 

Motion lapsed, pursuant to standing orders. 
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